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WORK AND FAMILY CLEARINGHOUSE 
CLFARS UP QUESTIONS FOR EMPLOYERS 


LOUISVILLE, KY.--As vice president in the human resources 
division of Liberty National Bank, LeVonne Wohl was asked to 
investigate options for childcare. 


Wohl called the Labor Department's Work and Family 
Clearinghouse, becoming one of the first 209u employer 
representatives to contact the clearinghouse since it opened in 
mid-January. , 


"Every year at our staff meetings someone asks what we're 
going to do to help with childcare," Wohl says. "It's become a 
big issue. We have a lot of single parent employees trying to 
support their children on a small income and we also have a lot 
of two-income families who want their children taken care of 
well." 


Wohl doubts that the bank, with 43 branches, will set up an 
on-site daycare facility for its 1,450 employees, but by the 
beginning of the year, she expects to have something started. 


Just what that something will be is the question, and Wohl 
is hoping the clearinghouse will have some answers. 


Based in the Labor Department's national Women's Bureau in 
Washington, D.C., the Clearinghouse is designed to provide 
employers with information on different childcare options, 
contacts with organizations in their own states that may be 


helpful, and a list of employers who have established successful 
programs. 


The clearinghouse is also preparing information on elder 


care and the impact the growing number of women in the workforce 
will have on society. 


The first week the clearinghouse began operating, 22 calls 
came in. With little national publicity, tne number of requests 
had doubled by the second week. The eight Women's Bureau staff 
members who take turns at the computers each day between 11 and 4 


a 


receive calls from all over the country. 


"It's a service to let employers know there are other 
employers who have done the same sort of thing," says 
Clearinghouse Director. Roberta McKay. "We try to show them that 
setting up a childcare program may not be as much trouble as trey 


think, that for both large and small firms there are many 
options." 
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McKay says employers are shown the advantages and 
disadvantages of each option and reminded of considerations such 
as insurance liability, expenses, employee needs, and program 
quality. 


Like many first-time callers, Wohl was sent a basic overview 
of the clearinghouse and of childcare options. The material she 
received included information on flexitime arrangements, both on 
and off-site childcare centers, referral systems, leave policies, 
and the required steps and precautions for each type of 
arrangement. 


The clearinghouse is open from 1l a.m. through 4 p.m. Monday 
through Thursday and until 3 p.m. on Fridays. The number is 
(202)523-4486. 
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STATE AND LOCAL GOVERNMENT 
COLLECTIVE BARGAINING SETTLEMENTS IN 1988 


WASHINGTON -- Major collective bargaining settlements for 
state and local government workers during 1988 provided average 
wage rate adjustments of 5.1 percent in the first contract year 
and 5.3 percent annually over the life of the contract, the U. Ss 
Department of Labor's Bureau of Labor Statistics has reported. 
The last time parties to these settlements negotiated--typically 
in 1986 or 1987--they agreed to wage rate adjustments (increases, 
decreases, and freezes) that averaged 4.9 percent in the first 
contract year and 5.0 percent a year over the contract life. 


The 1988 settlements covered 43 percent (1,061,000) of the 
2.5 million workers included in the Bureau's series on major 
collective bargaining agreements (covering 1,000 workers or more) 
in state and local government. The series covers about one-half 
of the state and local government workers who bargain over wages. 


1988 settlements 


Sixty-two percent of the 1,061,000 workers under 1988 
settlements were employed by local governments and 38 percent by 
state governments. In local governments, average wage rate 
adjustments were 5.0 percent the first year and 5.5 percent 
annually over the contract term. Corresponding averages for 
state governments were 5.3 percent and 5.0 percent. 


Settlements for general government and administration 
covered 39 percent (411,000) of the workers under contracts 
reached during 1988. They provided average wage rate adjustments 
of 5.0 percent in both the first year and annually over the 
contract term. Settlements in education (primarily for teachers, 
but also for administrators and service employes) covering 38 
percent (399,000) of the workers, provided wage adjustments of 
5.4 percent in the first year and 5.7 percent annually over the 
contract term. 


State and local government settlements negotiated in 1988 
had an average duration of 28 months. However, 249,000 workers 
(23 percent) are covered by contracts of 12 months or less. 


The Bureau also measures compensation (wage and benefit 
costs) rate adjustments in settlements covering 5,000 workers or 
more in state and local governments. Such settlements during 
1988 provided compensation rate adjustments averaging 5.4 percent 
in the first contract year and 5.3 percent a year over the 
contract life. 


-more~- 
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In addition to data on settlements, the Bureau compiles 
information on wage adjustments effective in the reference 
period. Effective wage adjustments cover all workers under major 
state and local government agreements, including those who 
received changes and those who received no change in wages during 
the reference period. 


The 1988 effective wage adjustment averaged 4.7 percent for 
all 2.5 million state and local government workers under major 
agreements. Effective wage adjustments averaged 5.1 for workers 
under local government agreements compared to 4.1 percent for 
those under state government agreements. 


Effective wage changes, on the other hand, cover only 
workers receiving wage increases and decreases during the period. 
These changes stem from three sources: settlements during the 
period, earlier agreements with changes deferred to the period, 
and COLA clauses. 


Wage changes (increases and decreases) put into effect in 
1988 averaged 5.6 percent for the 2.1 million workers who 
received them. All but 1,000 of those with wage changes had wage 
increases. 


The following tabulation shows the 1988 average total 
effective wage adjustment and the average change by source (in 
percent): 


Effective wage Effective wage 
adjustment change 


1988 settlements 
Deferred from prior -- 
agreements 
1.4 


1/ Less than 0.05 percent 


About 129,000 (5 percent) of the government workers under 
major agreements have cost-of-living adjustment provisions. Such 
provisions were introduced in the 1988 settlements for 80,000 of 
these workers, including 54,000 under settlements reached with 
the State of California. 
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Bargaining activity, first half of 1989 


There are about 1.2 million state and local government 
workers under 359 major agreements who may be involved in 
bargaining during the first half of 1989; 53 percent of the 
workers under these contracts are emplcyed by state governments. 
About 776,000 workers are under 231 major agreements that are 
slated to expire or be reopened between January and June, and 
461,000 workers are under 128 major contracts that had been 
reopened or had expired by December 31, 1988, but had not been 
renegotiated or ratified. 


About 647,000 workers are scheduled to receive deferred wage 
rate increases averaging 4.2 percent during the first half of 
1989, under provisions of agreements negotiated earlier. About 
19,000 workers are scheduled for COLA reviews during the first 6 
months of the year. 
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Women continue to constitute large proportions of workers in 
traditionally female occupations, according to the U.S. Labor 
Department. In 1987 women represented 80 percent of all 
administrative support (including clerical) workers, but only 
about 9 percent of all precision production, craft, and repair 
workers. Women were 69 percent of all retail and personal 
services sales workers but only 38 percent of all executives, 
managers, and administrators. There were 15,566 women working as 
apprentices in 1987, 6.4 percent of all apprentices. 


A's “Ss 


The unemployment rate for all women in the labor force was 
6.2 percent in 1987; for women 20 years of age and over, it was 
5.4 percent, according to the U.S. Labor Department. Despite 
reduced population and therefore less competition, teenagers, 
especially blacks and Hispanics, experienced very high 
unemployment rates. 


Most women work because of economic need, according to the 
U.S. Labor Department. The majority of women in the labor force 
(60 percent) in March 1987 were either single (25 percent), 
divorced (12 percent), widowed (4 percent), separated (4 
percent), or had husbands whose 1986 earnings were less than 
$15,000 (15 percent). 








